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Project Name:

OLEX - On line Employment Exchange,

USRI &Y S5 § Government of Madhya Pradesh
Department Name: Department of Commerce, Industries and
TEFAT T T Employment
Implementing Office Name Directorate of Industries (Employment wing),
[hITqIThdl DIATTT DI dH Madhya PradeSh

Project Head
(Name, contact no. and email)

RIS T &1 A4, BIF .
Td g

Joint Director, Employment
(Name - Shri R.K.Bajpai
Contact no. — 0755-2677961
email — jdemp2009 @gmail.com)

Contact/Incharge Person
(Name, contact no. and email)

FUD BRI/ HHANY BT AT,

Programmer
(Name — Sarvesh Kumar Mishra,

B 5. v S Contact no. — 9425019281,
email — mishra.sarvesh@gmail.com)

Website Detail (if any) http://www.mprojgar.org

JquTSe BT SEdRI /9 (If

2

Date of Commencement

Ry el

01/01/2008

Project Overview in Brief/Bullet Points ( Not more than 10 Points)
RIS $1 f[IgaR Ao aRed (@rfdead 10 fawgai )

I | Directorate of Industries, Employment wing, Bhopal has it’s own web

portal (OLEX) http:/www.mprojgar.org .

2 | The objective of this portal is to build an online strong communication

bridge between Job Seekers and Stakeholders.

3 | This portal is designed to meet the demands of both Job Seekers and

Stakeholders with respect to present and future job market aspects.

4 | This portal is highly useful for Job Fairs as Job Fairs are being

organized by Employment Exchanges.

> | The OLEX Web portal also beneficiate the Employment Exchange

Departments by providing a high level of computerization and
integration of the departmental activities.

Attachment/enclosures detail

for more information
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(Relevant documents, presentation, pictures, brouchures, study reports, success
stories, if any)
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Project Services — URATS & d8d &l S drell HaRi

Govt. to Citizen (G2C)
M ANTR®T BT <& S areft
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Govt. to Business (G2B)
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Govt. to Govt. (G2G)
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1 | Online Registration of

Jobseekers

1 | Local / State / National
level Employers
skilled /

semi skilled / unskilled

looking for

jobseekers

1 | Online Registration reports

2 | Online Renewal of

Jobseekers

2 Recruitment Consultants

2 | Online Renewal reports

3 | Online Registration of

3 Counselors

3 | Online list of jobseekers
for Employers

Employers
4 | Jobseekers looking for 4 4 | Online list of jobseekers
. for Job Fairs
Career Guidance
5 | Individual Career 5 5 | Budget

Counseling

* S TH.RTE. Y. %A, 3 orsa RUIfET 1d ergfiaherd RiRed, A1a SH1E STrdd, Udhrsied

RI¥eH, Uiolde HeiotHe RieH )

Application Software

Centre for Research and Industrial Staff Performance (CRISP),

developed by: (Vendor Name) Bhopal
lelr\ICbQI"I HIYCIYR AN DX
qrell I /I DI A4
Application platform Language used VB.Net
oy |-
STARICT INI¥EH /S Ca=r Project Dgzelopment MS-Project
Plan (Time
Scheduling)
Object Oriented MS - Visio
Analysis & Design
Database: SQL Server 2005

Reporting Tools

Designing Tools o

SQL Server 2005 reporting

services

Adobe photo shop
Macromedia Dream
weaver

HTML

Macromedia Flash

Project Cost

(Hardware, Software, Training,etc. )
NINE)

(ETSIR Ud AHedRR, Ufdemr, anfs)

Rs. 1.73 Crore

Source of Fund/project
investment

gRATSHT &1 Ay |d

State Government




No. of Dedicated Project Staff:
qRATSTHT d8d dRIRG FHfid
ITTH B AT

At HQ Level ....... 04 At Field Level ......... 70(Approx.)

Current Status
(if project is not fully implemented)

(af aRaror g8 es frarfad T
g & @)

Implemented

Project Outcomes/benefit/
achievements (in bullet points)

RIS A uT o/ IRad= /
ST (xiftra Regart #)

Convenience and Transparency has reached
up to their maximum level because of
computerization.

All types of results and reports are available
now on few clicks from the user moreover
with complete transparency

Online registration Facility is provided to the
JOB SEEKER

Online record keeping

Online huge database for potential
employers

Increased number of placement in the state.
Increased awareness of jobs/ vacancies and
career prospects.

Candidates/ Job seekers will get more
mobility in and around the state for their
suitable jobs.




